RESOLUTION NO. 2024-

A RESOLUTION AUTHORIZING THE EXECUTION OF AN EMPLOYMENT
AGREEMENT BETWEEN THE CITY OF TAMPA AND LEE BERCAW;
PROVIDING AN EFFECTIVE DATE.

WHEREAS, Police Chief Lee Bercaw will retire from the City on September 22, 2024; and

WHEREAS, the City wishes to continue to utilize the valuable services of Lee Bercaw in the
capacity of Chief of the Tampa Police Department, and he is willing to continue to perform these
valuable services for the City; and

WHEREAS, it has been determined that the most effective way to retain the services of Lee
Bercaw as Chief of Police and to establish certain conditions of his employment after his retirement
is to enter into the Employment Agreement (“Agreement”) attached hereto.

NOW, THEREFORE,
BE IT RESOLVED BY THE CITY COUNCIL
OF THE CITY OF TAMPA, FLORIDA

Section 1. That the Agreement between the City of Tampa and Lee Bercaw
(“Employee”), a copy of which is attached hereto and by reference made a part hereof, is hereby
approved in its entirety.

Section 2. That the Mayor of the City of Tampa is hereby authorized and empowered to
execute, and the City Clerk/Deputy City Clerk is hereby authorized to attest and affix the Official Seal
of the City of Tampa to said Agreement, for and on behalf of the City.

Section 3. That the funding for this Agreement is to be paid from Personnel Services and
the Employee shall receive an annual salary of $241,000.00, plus benefits, plus increase(s) by the
same percentage applicable to other city management employees for annual performance reviews
and any for cost of living, including any increase effective October 1, 2024, contingent upon available
funding.

Section 4. That all officers of the City of Tampa are authorized to do all things necessary
and proper to carry out the terms and conditions of this Resolution.

Section 5. That this Resolution shall take effect immediately upon its adoption.

PASSED AND ADOPTED BY THE CITY COUNCIL OF THE CITY OF TAMPA, FLORIDA on

ATTEST:

CITY CLERK / DEPUTY CITY CLERK CHAIRMAN / CHAIRMAN PRO-TEM
CITY COUNCIL

APPROVED AS TO FORM:

e/s Megan Newcomb

Megan Newcomb,

Chief Assistant City Attorney
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Employment Agreement

This Agreement is entered into on this day of , 2024, by and between the
City of Tampa, a municipal corporation organized and existing under the laws of the State of
Florida, (hereinafter the “City”) and Lee Bercaw, (hereinafter the Employee”) collectively “the
Parties”.

WITNESSETH:
WHEREAS, Police Chief Lee Bercaw will retire from the City on September 22, 2024; and

WHEREAS, the City wishes to continue to utilize the valuable services of the Employee
in the capacity of Chief of the Tampa Police Department and the Employee is willing to
continue to perform these valuable services for the City; and

WHEREAS, it has been determined that the most effective way to continue to use the
services of the Employee after his retirement, to provide certain benefits, and to establish certain
conditions of employment is to enter into this Agreement; and

WHEREAS; it has also been determined by the City that it is in the best interest of the
City that the Employee be able to exercise the duties and responsibilities of a reserve police officer.

NOW, THEREFORE, in consideration of the mutual promises and covenants contained
herein, the Parties hereby agree as follows:

l. Description of Services. The Employee shall continue to perform those duties
associated with those of the Chief of Police of the City of Tampa, Florida.

2: Performance of Services. The manner in which the services are to be performed
and the hours to be worked by the Employee shall be the duties associated with those of the Chief
of Police of the City of Tampa, Florida.

3. Expense Reimbursement. Employee shall be reimbursed for expenses, if any, in
the same manner as is customary for such expenses to be reimbursed to an employee of the City of
Tampa Police Department holding the rank of Chief of Police.

4, Salary and Benefits. Employee will receive an annual salary of $241,000.00, and
receive all of the same benefits as City of Tampa police deputy and assistant chiefs of police with
the exception of a pension and a leave buyout. These benefits include but are not limited to specific
benefits outlined for police administrators such as event flex days, training, travel, and career
development opportunities. The Employee understands and consents to the fact that the City will
not contribute to a pension fund on his behalf. Furthemmore, the Employee will continue without
interruption to be provided health insurance (individual or family) under the same programs and conditions
available to other city employees. Employee’s annual salary shall be increased by the same percentage
applicable to other city management employees for his annual performance review and any annual cost of
living increase, including any increase effective October 1, 2024.

S. Annual Leave and Sick Leave. As of September 23, 2024, Employee shall be
credited with 240 hours of annual leave and 240 hours of sick leave. Thereafter, Employee shall
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